Voluntary Controlled and Community Schools

Health and Safety Responsibilities

In Voluntary Controlled, Community and Community Special Schools, the Governing body acts, in a strategic capacity, on behalf of Torbay Council (the LEA) who is the employer, and as such, has employers duties under the Health and Safety at Work etc Act 1974 and its associated Regulations. This means that breaches in health and safety law may result in prosecution, fines and/or personal injury claim against Torbay Council. The courts can also hold individuals, who have acted negligently resulting in injury, loss or damage, accountable for their action or failure to act. The costs of prosecution and fines cannot be insured against.

As the management body, the governing body must ensure that school staff and premises comply with the LEA’s health and safety policy and practices (e.g. reporting accidents, first aid provision). 

The governing body, having control of premises, must take reasonable steps to make sure that the buildings, equipment and materials are safe and do not put the health and safety of persons at risk whilst they are on the premises.

 
The governing body, and headteacher, must comply with any direction given to them by the LEA concerning the health and safety of persons on the school’s premises or taking part in any school activities elsewhere.

 
The governing body, representing the employer (Torbay Council), has the duty to;

· institute a health and safety policy, 

· advise employees of it,

· appoint staff to carry out health and safety duties as delegated by the policy

· plan for implementing the policy,

· plan for monitoring performance against the standards of the policy

· plan to review the schools health and safety performance

· ensure, so far as is reasonably practicable, the health, safety and welfare of teachers and other education staff; the health and safety of pupils in school and on off-site visits; and the health and safety of visitors to schools, and volunteers involved in any school activity;


· assess the risks of all activities, both in school and off-site, introduce measures to manage those risks, and tell employees about the measures;

· ensure that staff are trained in their health and safety responsibilities; and, 

· take reasonable steps to make sure that the buildings, equipment and materials are safe and do not put the health of users and visitors at risk. 

In practice, the governing body may delegate specific health and safety tasks to others at the school ensuring that they are detailed in individual job descriptions. They must also ensure that anyone given health and safety responsibilities has had adequate health and safety training to perform their tasks.

The Headteacher / Principal, who has been delegated responsibility for the day-to-day management of the school by the governing body, has a particular role in seeing that the school health and safety policies and procedures, as well as Torbay Council policies and procedures, are carried out.

Employees have a responsibility to make sure that they carry out their duties safely without risk to themselves, pupils or visitors. They must also co-operate with others who have duties for health and safety by carrying out instructions and reporting unsafe practices.

